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1.2. Araştırmanın Önemi
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1.3. Araştırmanın Varsayımları 
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1.4. Araştırmanın Sınırlılıkları
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1.5. Tanımlar 
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2. NOMOFOBİ
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2.3. Akıllı Telefon Bağımlılığı ve Nomofobi
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2.4. Nomofobinin Özellikleri ve Nomofobik Olma Kriterleri
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2.5. Nomofobinin Boyutları
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2.6. Akıllı Telefon Bağımlılığı ve Nomofobinin Olumsuz Etkileri
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2.7. Konaklama İşletmelerinde Nomofobi
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3. İŞE BAĞLILIK

��%*$��(*(� )"� )?%1�1(+�� �%8� ,%�!�8/� �$�� )�'%*%*8� 8�-!��*� �;*8%�(�*$�*!7� 
$��

)�'%*%*'*(� �%�� ),0"�%�!*/� �$�� )�'%*%*8� �%�� )�(#�!� 8�-!��%�!/� �$�� )�'%*%*8� �%�� �%:�%�� )�%��.�%�

0�8%�$*�X�,+�%%�!/� �$�� )�'%*%*8� �%�� �%�$8�%�(+�!�%�(� ����(%�!/� �"!�#�+�� �$�� )�'%*%*'*(�

��8�%�!��-���$��)�'%*%*8�-��(,�,6,)���!�.*(+�8���%�$8���%���%*(�*$�*!7��

�

3.1. İşe Bağlılık Kavramı ve Tanımı
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3.2. İşe Bağlılığın Alt Boyutları
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3.3. İşe Bağlılığın Benzer Kavramlarla İlişkisi
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3.3.1. İşkoliklik
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3.3.2. Mesleğe Bağlılık
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3.3.4. Örgütsel Bağlılık
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3.4. İşe Bağlılık ile İlgili Yaklaşımlar 
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3.4.1. Kahn’ın ihtiyaçları tatmin etme yaklaşımı 
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3.4.2. Harter, Schmidt ve Hayes’in tatmin-bağlılık yaklaşımı
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3.4.3. Saks’ın çok boyutlu yaklaşımı
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3.4.4. Maslach tükenmişlik antitez yaklaşımı
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Schaufeli ve Bakker yaklaşımı
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3.5. İşe Bağlılığı Etkileyen Faktörler
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3.6. İşe Bağlılığın Sonuçları
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3.8. Nomofobi ve İşe Bağlılık
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4. YÖNTEM

4.1. Araştırma Hipotezleri ve Modeli
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                 Şekil 4.1.Araştırma Modeli
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4.4. Veri Analizi
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Tablo 4.1. Çarpıklık ve Basıklık Değerleri

Boyutlar Çarpıklık Basıklık

Nomofobi ��%:�0���!�$������ I/4DW� I4/3AF�

�� ��%*8��(�6�!�:�������� I/2VV� I/EWA�


%���$���8"!������ I/24C� I/W3A�

��'%�(�*0*�8�0)����� /4ED� I4/3VV�

İşe bağlılık 
$���.��8�+"0��� I4/3FW� /EVA�


$���+�(��� I/DCD� I/WEF�


$��0,'"(%�$��� I/AD3� I/24C�

�
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5. BULGULAR

5.1. Katılımcıların Bireysel Özelliklerine İlişkin Bulgular
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Tablo 5.1. Katılımcıların bireysel özelliklerine göre dağılımlarına ilişkin bulgular 

Değişkenler                              Gruplar f %
Cinsiyet ��+*(��

�!8�8�
4A4�
4FA�

CV/W�
A2/2�

Yaş 4WI2C�
2AIDC�
DAICC�
CAIAC                                              

F2�
42D�
VV�
AC           

4E/F�
DW/E�
2C/C�
4V/4�

Medeni durum ��8G!���������������������������������������������
�-%��

��������4DD�
��������4WD�

C2/4�
AV/E�

Eğitim Durumu 
%8,8"%�
��.��
�(�%�.�(.�
��.�(.�
�18.�8�%�.�(.�

C4�
422�
FC�
WV�
2�

4D/3�
DW/F�
23/D�
2V/A�
3/F�

Turizm Eğitimi �-���
��0*!�

4CF�
4V3�

CF/2�
AD/W�

Turizm Sektöründe 
Çalışma Süresi

4�0*%+�(��#�
4ID�0*%�
CIV�0*%�
WI43�0*%�
44�0*%�-��1#�!��

24�
44E�
43F�
C4�
2E�

F/F�
DV/V�
DD/A�
4D/3�
E/2�

İşletmede Çalışma Süresi 4�0*%+�(��#�
4ID�0*%�
CIV�0*%�
WI43�0*%�
44�0*%�-��1#�!��

VV�
4VF�
C2�
E�
42�

2C/C�
AA/V�
4D/D�
2/W�
D/W�

Departman ���� �#���%�!��
�(�)1!,�
��0�&�8I�;�&�8�
�<�X.<,!��8��-������!8�#%�!��
	1$��!���%�$8�%�!��
���*$I<�#�!%����

(.�(�8�0(�8%�!*�
	" �.�)��

�8(�8�.�!-�.�

W4�
F3�
4DV�
43�
A�
V�
2�
E�
A�

2A/F�
4E/3�
CD/C�
D/2�
4/F�
2/2�
3/F�
2/W�
4/F�

Gelir 4W34�
���%��2W33�
���!�.*(+��
2W34�
���%��DW33�
���!�.*(+��
DW33�
��-��+� ��6�#%��

���������2EE�
����������4D�

C�

EC/F�
C/A�
3/E�

Günlük Akıllı Telefon 
Kullanım Süresi(Saat)

4I�C�.�����!�.*�
CI�V�.�����!�.*��
VI�43�.�����!�.*�
43�.����-��+� ��6�#%��

��������4V3�
EA�
2V�

����������2C��

��������������AD/W�
D3/4�
W/A�
V/F�

Akıllı Telefon Ortalama 
Kontrol Etme Sayısı

2A@+�(��#�
2A�-��A3��!�.*�
A3�-��VA��!�.*�
VA�-��433��!�.*�
433�-��+� ��6�#%��

4FE�
FD�
A4�

����������A�
2W�����������

��������������AD/A�
��������������4E/E�

4F/4�
4/F�
W/E�

Akıllı Telefon Kontrol 
Etme Sıklığı

A�+�8�8�+��)�!�
43�+�8�8�+��)�!�
23�+�8�8�+��)�!�
D3�+�8�8�+��)�!�
�������)�!�

8��.������)�!�
�;�.������)�!�

2C�
CC�
CW�
43V�
F3�
A�
2W�

V/F�
4D/E�
4A/2�
DD/E�
4E/3�
4/A�
W/E�
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Tablo 5.1. (Devamı) Katılımcıların bireysel özelliklerine göre dağılımlarına ilişkin bulgular

Toplam 316 100

5.2. Katılımcıların Nomofobi ve İşe Bağlılık Düzeylerine Yönelik Bulgular

�!�$�*!��(*(�8�<.�+*'*�8,(�8%���� �$%����%�!�(+��;�%*$�(�)�!�0%�!�(� (,�,6,)�� -��

�$��)�'%*%*8�+1#�0%�!�(��.�<����0��0?(�%�8/��(8�����)"%"(�(��6�+�%�!���%�$8�(�,!��%����-��

.��(+�!��.�<���+�'�!%�!�(��0�!�-�!�%��$��!7�

5.2.1. Bilgiye Erişememe Düzeylerine Yönelik Betimsel İstatistikler

���*%*�&*%�!*(� )�%:�0�� �!�$������ �6�+�%�!�(�� �%�$8�(� :?!1$%�!�(�(� ,!��%���� -��

.��(+�!��.�<���+�'�!%�!��
�)%,�A72@+��-�!�%��$��!7��

�
Tablo 5.2. Bilgiye erişememe boyutuna ilişkin ortalama ve standart sapma değerleri

İFADELER x̄ s.s.
47� H�8*%%*� ��%�6,("�+�(� .1!�8%�� ,%�!�8� )�%:�0�� �!�$���+�'��+��
8�(+����!� ��.*#� �..�+�!��7J�

D/EF� 4/ED�

27H�8*%%*� ��%�6,("�+�(� �.��+�'���  �!� �(� )�%:�0�� )�8���+*'*�+��
&�(*��.*8*%*!7J�

D/FD� 4/WV�

D7�H��)�!%�!�� =?!(�'�(�(�%�!�,%"<�)����'�(�/� �-��+"!"�"(��-��+�'�!�
 �)�!%�!�>��8*%%*���%�6,("�+�(�"%�$�����8�)�(�� "#"!."#�0�<�!7J�
�

D/WA� 4/V3�

C7� H�8*%%*� ��%�6,("�"�-�� ��%�6,("�"(�?#�%%�8%�!�(�� �.��+�'��� �!� �(�
8"%%�(���+*'*�+��!� ��.*#�,%"!"�7J�

D/FD� 4/E3�

�.7.7�����(+�!����<���

���*%*�&*%�!*(�)�%:�0���!�$������),0"�"��%���%:�%���(��#�8��*%+*8%�!*��6�+�%�!�H�8*%%*�

��%�6,("�+�(� �.��+�'���  �!� �(� )�%:�0�� )�8���+*'*�+�� &�(*�� .*8*%*!7J� � -�� H�8*%%*�

��%�6,("�"� -�� ��%�6,("�"(� ?#�%%�8%�!�(�� �.��+�'���  �!� �(� 8"%%�(���+*'*�+�� !� ��.*#�

,%"!"�7J� �6�+�%�!�+�!7� 
6�+�%�!�� �%�$8�(�  �.�<%�(�(� ,!��%���+�(� =Rk l� D/FD>� � �(%�$*%�&�'*�

1#�!�/�;�%*$�(%�!*(�)�%:�0���!�$������),0"�"(��0?(�%�8��6�+�%�!��;�!�.�(+���(��#�+1#�0+��

8��*%*��:?.��!+�8%�!�� �6�+�� )"� �6�+�%�!+�!7����*%*�&*%�!*(� )�%:�0�� �!�$������ �%�� �%:�%�� �(�

018.�8� +�!�&�+�� 8��*%+*8%�!*� �6�+�� �.�/� H�8*%%*� ��%�6,("�+�(� .1!�8%�� ,%�!�8� )�%:�0��

�!�$���+�'��+��8�(+����!� ��.*#� �..�+�!��7J�=Rk l�D/EF>��6�+�.��,%�"$�"!�

�

�

�
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5.2.2. Rahatlıktan Feragat Etme Düzeylerine Yönelik Betimsel İstatistikler

���*%*�&*%�!*(�!� ��%*8��(�6�!�:���������6�+�%�!�(�� �%�$8�(�:?!1$%�!�(�(�,!��%����-��

.��(+�!��.�<���+�'�!%�!��
�)%,�A7D@+��-�!�%��$��!7��

Tablo 5.3. Rahatlıktan feragat etme boyutuna ilişkin ortalama ve standart sapma değerleri

İFADELER x̄ s.s.
A7�H�8*%%*���%�6,("�"(�$�!9*(*(�)����.�(+�(�8,!8�!*�7J� D/EA� 4/VE�

F7� H�,(�?!1�� =
�� 8!�+��>� )����'�(+�� -�0�� �0%*8� 8,��� .*(*!*�*�
�$�*'*�+��<�(�'��8�<*%*!*�7J�

D/AW� 4/VD�

V7� H
�%�6,("�� ;�8��+�'�(+�� -�0�� 8�)%,."#� �(��!(��� )�'%�(�*.*(��
�!�$���+�'��+��.1!�8%��,%�!�8�.�(0�%�,%"<�,%��+*'*(*�-�0��8�)%,."#�
�!�$���)�'%�(�*.*�)"%"<�)"%���0�&�'*�*�8,(�!,%��+�!��7J�

C/3V� 4/WA�

W7� H�8*%%*� ��%�6,("�"� 8"%%�(���+*'*�+�/� )�!� 0�!%�!+�� �� ."!�
8�%�&�'*�+�(�8,!8�!*�7J�

D/C2� 4/FE�

E7�H�8*%%*���%�6,("���)�!�.1!��)�8���+*0.��/�)�8��8��;�(�:1;%1�)�!�
�.��8� �..�+�!��7J�

C/34� 4/WA�

.7.7�����(+�!����<���

���*%*�&*%�!*(� !� ��%*8��(� 6�!�:��� ����� ),0"�"� �%�� �%:�%�� �(� �#� 8��*%+*8%�!*� �6�+��

H�8*%%*� ��%�6,("�"� 8"%%�(���+*'*�+�/� )�!� 0�!%�!+�� �� ."!� 8�%�&�'*�+�(� 8,!8�!*�7J�

�6�+�.�+�!7� 
6�+�0�� �%�$8�(�  �.�<%�(�(� ,!��%���+�(� =Rk l� D/C2>� �(%�$*%�&�'*� 1#�!�/�

;�%*$�(%�!*(�!� ��%*8��(�6�!�:��������),0"�"(��0?(�%�8��6�+�%�!� �;�!�.�(+���(��#�+1#�0+��

8��*%*��:?.��!+�8%�!���6�+��)"��6�+�%�!+�!7����*%*�&*%�!*(�!� ��%*8��(�6�!�:���������%���%:�%��

�(� 018.�8� +�!�&�+�� 8��*%+*8%�!*� �6�+�� �.�/� H
�%�6,("�� ;�8��+�'�(+�� -�0�� 8�)%,."#�

�(��!(���)�'%�(�*.*(���!�$���+�'��+��.1!�8%��,%�!�8�.�(0�%�,%"<�,%��+*'*(*�-�0��8�)%,."#�

�!�$���)�'%�(�*.*�)"%"<�)"%���0�&�'*�*�8,(�!,%��+�!��7J�=Rk l�C/3V>��6�+�.��,%�"$�"!7�

5.2.3. İletişim Kuramama Düzeylerine Yönelik Betimsel İstatistikler

���*%*�&*%�!*(� �%���$��� 8"!������ �6�+�%�!�(�� �%�$8�(� :?!1$%�!�(�(� ,!��%���� -��

.��(+�!��.�<���+�'�!%�!��
�)%,�A7C@+��-�!�%��$��!7��

�

�

�

�

�

�



� C2� �

Tablo 5.4. İletişim kuramama boyutuna ilişkin ortalama ve standart sapma değerleri

İFADELER x̄ s.s.
437� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� ��%��%�� -�X-�0��
�!8�+�$%�!*�%�� ���(��%���$���8"!���0�&�'*���;�(�8�0:*�+"0�!*�7J�

D/VE� 4/V4�

447� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� ��%��� -�X-�0��
�!8�+�$%�!*��)�(��"%�$���0�&�8%�!*��;�(��(+�$�%�(�!��7J�

C/32� 4/VD�

427� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� :�%�(� �!���%�!*� -��
��.�9%�!*��%���0�&�'*���;�(�8�(+���� "#"!."#� �..�+�!��7J�
�

C/34� 4/FW�

4D7� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� ��%��%�� -�X-�0��
�!8�+�$%�!*�%���%���$��� �%�(+��,%���+*'*���;�(��(+�$�%�(�!��7J�

D/EV� 4/V4�

4C7� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� )�!�(�(� )�(�� "%�$��0��
;�%*$*<�;�%*$��+*'*(*�)�%���+�'����;�(�:�!�%�!��7J�

D/EC� 4/FF�

4A7�H�'�!��8*%%*���%�6,("��0�(*�+��+�'�%.�/���%���-���!8�+�$%�!*�%��
,%�(�)�'%�(�*��8�.�%�&�'���;�(�8�(+���� "#"!."#� �..�+�!��7J�

D/WC� 4/VV�

.7.7�����(+�!����<���

�

���*%*�&*%�!*(� �%���$��� 8"!������ ),0"�"� �%�� �%:�%�� �(� �#� 8��*%+*8%�!*� �6�+�� H�'�!�

�8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� ��%��%�� -�X-�0�� �!8�+�$%�!*�%��  ���(� �%���$���

8"!���0�&�'*���;�(�8�0:*�+"0�!*�7J��6�+�.�+�!7�
6�+�0���%�$8�(� �.�<%�(�(�,!��%���+�(�

=Rk l�D/VE>��(%�$*%�&�'*�1#�!�/�;�%*$�(%�!*(� �%���$���8"!������ ),0"�"(�� 0?(�%�8� �6�+�%�!�

�;�!�.�(+���(��#�+1#�0+��8��*%*��:?.��!+�8%�!���6�+��)"��6�+�%�!+�!7����*%*�&*%�!*(��%���$���

8"!������ �%�� �%:�%�� �(� 018.�8� +�!�&�+�� 8��*%+*8%�!*� �6�+�� �.�/� H�'�!� �8*%%*� ��%�6,("��

0�(*�+�� +�'�%.�/� ��%��� -�X-�0�� �!8�+�$%�!*�� )�(�� "%�$���0�&�8%�!*� �;�(�

�(+�$�%�(�!��7J7J�=Rk l�C/32>��6�+�.��,%�"$�"!7�

�

5.2.4. Çevrim İçi Bağlantıyı Kaybetme Düzeylerine Yönelik Betimsel İstatistikler

���*%*�&*%�!*(� ;�-!��� �;�� )�'%�(�*0*� 8�0)����� �6�+�%�!�(�� �%�$8�(� :?!1$%�!�(�(�

,!��%����-��.��(+�!��.�<���+�'�!%�!��
�)%,�A7A@+��-�!�%��$��!7��

�

�

�

�

�

�

�

�
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Tablo 5.5. Çevrim içi bağlantıyı kaybetme boyutuna ilişkin ortalama ve standart sapma değerleri

İFADELER x̄ s.s.
4F7� H�'�!� �8*%%*� ��%�6,("��0�(*�+��+�'�%.�/� ;�-!��� �;�� 8��%�'�(+�(�
8,<�&�'*���;�(�:�!:�(�,%"!"�7J�

D/AD� 2/33�

4V7� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� .,.0�%���+0�� -�� +�'�!�
;�-!����;���'%�!+��:1(&�%�8�%���+*'*���;�(�!� ��.*#%*8�+"0�!*�7J�

D/V3� 2/3C�

4W7� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� )�'%�(�*%�!*�+�(� -��
;�-!����;���'%�!+�(�:�%�(�:1(&�%%����)�%+�!��%�!�(����8�<��+���+�'���
�;�(�8�(+�����" �6� �..�+�!��7J�

D/CW� 4/E2�

4E7� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� �%�8�!,(�8� <,.��%�!*�*�
8,(�!,%��+���+�'����;�(�8�(+���� "#"!."#� �..�+�!��7J�

2/VC� 4/W3�

237�H�'�!��8*%%*���%�6,("��0�(*�+��+�'�%.�/�(��0�<�&�'*�*�)�%���0,!�
,%�&�'*�+�(�8�(+�����" �6� �..�+�!��7J�

2/FF� 4/WV�

.7.7�����(+�!����<���

�

���*%*�&*%�!*(� ;�-!��� �;�� )�'%�(�*0*� 8�0)����� ),0"�"� �%�� �%:�%�� �(� �#� 8��*%+*8%�!*�

�6�+�� H�'�!� �8*%%*� ��%�6,("�� 0�(*�+�� +�'�%.�/� (�� 0�<�&�'*�*� )�%���0,!� ,%�&�'*�+�(�

8�(+�����" �6� �..�+�!��7J��6�+�.�+�!7�
6�+�0���%�$8�(� �.�<%�(�(�,!��%���+�(�=Rk l�2/FF>�

�(%�$*%�&�'*�1#�!�/�;�%*$�(%�!*(�;�-!����;��)�'%�(�*0*�8�0)�����),0"�"(��0?(�%�8��6�+�%�!�

�;�!�.�(+���(��#�+1#�0+��8��*%*��:?.��!+�8%�!���6�+��)"��6�+�%�!+�!7����*%*�&*%�!*(�;�-!���

�;�� )�'%�(�*0*�8�0)����� �%�� �%:�%�� �(� 018.�8�+�!�&�+��8��*%+*8%�!*� �6�+�� �.�/� H�'�!��8*%%*�

��%�6,("��0�(*�+��+�'�%.�/�.,.0�%���+0��-��+�'�!�;�-!����;���'%�!+��:1(&�%�8�%���+*'*��

�;�(�!� ��.*#%*8�+"0�!*�7J�=Rk l�D/V3>��6�+�.��,%�"$�"!7�

��!� )�!� ),0"��� �%�$8�(� �!������8� ,!��%���� +�'�!%�!�� �(&�%�(+�'�(+�� H��%:�0��

�!�$�����J�=Rk l�D/VF>/�H!� ��%*8��(�6�!�:�������J�=Rk lD/W3>/�H�%���$���8"!�����J�=Rk lD/E2>�

-�� H;�-!��� �;�� )�'%�(�*0*� 8�0)����J� =Rk l� D/22>� )"%"(+"'"� +1$1(1%1!.�� �(� 018.�8�

,!��%���0��.� �<�),0"�"(�H�%���$���8"!�����J�),0"�"�,%+"'"��(�+1$18�,!��%���0��.� �<�

),0"�"(��.��H;�-!����;��)�'%�(�*0*�8�0)����J�=Rk l�D/22>�),0"�"�,%+"'"��(%�$*%��8��+*!7�

�"�)"%:"%�!��:?!��8��*%*�&*%�!*(�H�%���$���8"!�����J�),0"�"(+��0�!��%�(��6�+�%�!��+� ��

6�#%��8��*%+*8%�!*�-��)"�),0"�"(�(,�,6,)��+1#�0�(��+� ��;,8���8�%�+�'��.?0%�(�)�%�!7�

5.2.5. İşe İstek Duyma Düzeylerine Yönelik Betimsel İstatistikler

���*%*�&*%�!*(��$���.��8�+"0����6�+�%�!�(���%�$8�(�:?!1$%�!�(�(�,!��%����-��.��(+�!��

.�<���+�'�!%�!��
�)%,�A7F@+��-�!�%��$��!7��

�

�

�
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Tablo 5.6. İşe istek duyma ifadelerine ilişkin ortalama ve standart sapma değerleri

İFADELER           x̄         s.s.
47�H
$��+��8�(+�����(�!9��+,%"� �..�+�!��7J� C/44� 3/E4�
C7�H
$��+��8�(+����:1;%1�-��+�(;� �..�+�!��7J� C/32� 3/E2�

W7�H��)� �8�%8�*'*�+���$��:����8��;�(��.��8%�0��+�!7J� D/E3� 4/3D�

427�H�!��-�!��+�(�"#"(�.1!��;�%*$�)�%�!��7J� C/32� 3/EC�

4A7�H
$��+��8�(+����#� �(.�%�,%�!�8�,%+"8;��+�(;� �..�+�!��7J� D/EV� 3/EA�

4V7� H��%*$*!8�(� �$%�!� 0,%"(+�� :����.�� )�%�� �#��%�� ;�%*$��0�� +�-���
�+�!��7J�

D/EE� 3/EA�

.7.7�����(+�!����<���

�

���*%*�&*%�!*(��$���.��8�+"0���),0"�"��%���%:�%���(��#�8��*%+*8%�!*�H��)� �8�%8�*'*�+��

�$�� :����8� �;�(� �.��8%�0��+�!7J� �6�+�.�+�!7� 
6�+�0�� �%�$8�(�  �.�<%�(�(� ,!��%���+�(� =Rk l�

D/E3>��(%�$*%�&�'*�1#�!�/�;�%*$�(%�!*(��$���.��8�+"0���),0"�"(��0?(�%�8��6�+�%�!��;�!�.�(+��

�(��#�+1#�0+��8��*%*��:?.��!+�8%�!�� �6�+��)"��6�+�+�!7����*%*�&*%�!*(��$���.��8�+"0����%��

�%:�%���(�018.�8�+�!�&�+��8��*%+*8%�!*��6�+���.�/�H
$��+��8�(+�����(�!9��+,%"� �..�+�!��7J�

=Rk l�C/44>��6�+�.��,%�"$�"!7�

5.2.6. İşe Adanma Düzeylerine Yönelik Betimsel İstatistikler

���*%*�&*%�!*(� �$�� �+�(��� �6�+�%�!�(�� �%�$8�(� :?!1$%�!�(�(� ,!��%���� -�� .��(+�!��

.�<���+�'�!%�!��
�)%,�A7V@+��-�!�%��$��!7��

Tablo 5.7. İşe adanma ifadelerine ilişkin ortalama ve standart sapma değerleri

İFADELER         x̄              s.s.
27�H��<�*'*���$���(%��%*�-��)�!����&�� �#�����+�0,!�)"%"0,!"�7J� �����D/VA� 4/3D�
A7�H
$����8�!$*��.��8%��-�� �-�.%�0��7J� �����D/WE� 3/EE�

V7�H
$���)�(��;�%*$���$�-8��-�!�!7J� �����D/WD� 3/EE�

437�H��<�*'*���$%��:"!"!�+"0"0,!"�7J� �����D/W2� 4/3D�

4D7�H
$�����%:�(;�-��?#�%�)"%"!"�7H� �����D/F2� 4/3D�

.7.7�����(+�!����<���

���*%*�&*%�!*(� �$���+�(���),0"�"��%�� �%:�%���(��#�8��*%+*8%�!*� H
$���� �%:�(;�-��?#�%�

)"%"!"�7H��6�+�.�+�!7�
6�+�0���%�$8�(� �.�<%�(�(�,!��%���+�(�=Rk l�D/F2>��(%�$*%�&�'*�1#�!�/�

;�%*$�(%�!*(� �$�� �+�(��� ),0"�"(�� 0?(�%�8� �6�+�%�!� �;�!�.�(+�� �(� �#� +1#�0+�� 8��*%*��

:?.��!+�8%�!�� �6�+�� )"� �6�+�+�!7����*%*�&*%�!*(� �$�� �+�(��� �%�� �%:�%�� �(� 018.�8�+�!�&�+��

8��*%+*8%�!*��6�+���.�/�H
$����8�!$*��.��8%��-�� �-�.%�0��7J�=Rk l�D/WE>��6�+�.��,%�"$�"!7�
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5.2.7. İşe Yoğunlaşma Düzeylerine Yönelik Betimsel İstatistikler

���*%*�&*%�!*(��$��0,'"(%�$����6�+�%�!�(���%�$8�(�:?!1$%�!�(�(�,!��%����-��.��(+�!��

.�<���+�'�!%�!��
�)%,�A7W@+��-�!�%��$��!7��

Tablo 5.8. İşe yoğunlaşma ifadelerine ilişkin ortalama ve standart sapma değerleri

İFADELER           x̄            s.s.
D7�H��%*$*!8�(�#���(�."�:�)���8*<�:�+�!7J� � D/E4� 4/3F�
F7�H��%*$*!8�(���!�6*�+�8�� �!�$�0��"("�"!"�7J� D/F3� 4/42�

E7�H�,'"(�)�!�$�8�%+��;�%*$*!8�(�8�(+�����"�%"� �..�+�!��7J� D/WA� 4/3A�

447�H��%*$*!8�(�������(��$����8,(.�(�!��,%"!�+�%�!�:�+�!��7J� D/WC� 4/3D�

4C7�H��%*$*!8�(�8�(+�����$����8�<�*!*!*�7J� D/WA� 4/34�

4F7�H��%*$*!8�(�)"("(� �;�)������.�(���.��!��7J� D/DA� 4/3E�

.7.7�����(+�!����<���

�

���*%*�&*%�!*(��$��0,'"(%�$���),0"�"��%���%:�%���(��#�8��*%+*8%�!*�H��%*$*!8�(�)"("(�

 �;� )������.�(�� �.��!��7J� �6�+�.�+�!7� 
6�+�0�� �%�$8�(�  �.�<%�(�(�,!��%���+�(� =Rk l� D/DA>�

�(%�$*%�&�'*�1#�!�/�;�%*$�(%�!*(��$��0,'"(%�$���),0"�"(��0?(�%�8��6�+�%�!��;�!�.�(+���(��#�

+1#�0+��8��*%*��:?.��!+�8%�!���6�+��)"��6�+�+�!7����*%*�&*%�!*(��$��0,'"(%�$����%���%:�%���(�

018.�8�+�!�&�+��8��*%+*8%�!*� �6�+���.�/�H��%*$*!8�(�#���(�."�:�)���8*<�:�+�!7J�=Rk l�D/E4>�

�6�+�.�� ,%�"$�"!7� ��!� )�!� ),0"��� �%�$8�(� �!������8� ,!��%���!� �(&�%�(+�'�(+�� H�$�� �.��8�

+"0��J� =Rk l� C/33>/� H�$�� �+�(��J� =Rk lD/VW>� -�� H�$�� 0,'"(%�$��J� =Rk l� D/VD>� )"%"(+"'"�

+1$1(1%1!.���(� 018.�8�,!��%���0�� .� �<�),0"�"(�H�$�� �.��8�+"0��J�),0"�"�,%+"'"��(�

+1$18�,!��%���0��.� �<�),0"�"(��.��H�$��0,'"(%�$��J�),0"�"�,%+"'"��(%�$*%��8��+*!7��"�

)"%:"%�!��:?!��8��*%*�&*%�!*(�H�$���.��8�+"0��J�),0"�"(+��0�!��%�(��6�+�%�!��+� ��6�#%��

8��*%+*8%�!*�-��)"�),0"�"(��$��)�'%*%*8�+1#�0�(��+� ��6�#%����8�%�+�'��.?0%�(�)�%�!7�

5.3. Katılımcıların Nomofobi Düzeylerinin Bireysel Özelliklerine Göre 

Karşılaştırılmasına Yönelik Bulgular


�)%,� A7E@+�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� &�(.�0��%�!�(�� :?!��

8�!$*%�$�*!*%��.*(��0?(�%�8��I��.���.,(";%�!*(��0�!�-�!�%��$��!7��

�
�
�
�
�
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Tablo 5.9. Katılımcıların nomofobi düzeylerinin cinsiyet değişkenine göre karşılaştırılması

Cinsiyet Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
��+*(� D/V2� 4/VF� C/44� 4/AF� C/A4� 4/D4� D/DD� 4/VD� D/EF� 4/D3�

�!8�8� D/W3� 4/FD� D/A2� 4/FE� D/DW� 4/F3� D/44� 4/F3� D/CD� 4/DW�

p 3/FEV� 0,002* 0,000* 3/2DD� 0,001*

��*Y�<m373AY�.7.7�����(+�!����<���

�


�)%,� A7E@+�8�� .,(";%�!� �(&�%�(+�'�(+�/� H)�%:�0�� �!�$�����J� -�� H)�'%�(�*0*�

8�0)����J�),0"�%�!*(+��&�(.�0����:?!��3/3A��(%��%*%*8�+1#�0�(+�� �! �(:��)�!� 6�!8%*%*8�

=<n3/3A>� 0,88�(/� H!� ��%*8��(� 6�!�:��� ����J/� H�%���$��� 8"!�����J� -�� :�(�%� (,�,6,)��

),0"�%�!*(+��&�(.�0����:?!���(%��%*�)�!�6�!8%*%*8�.�!:�%���8��+�!�=<m3/3A>7��!��%���%�!*(��

)�8*%+*'*(+��H!� ��%*8��(�6�!�:�������J�=Rk lC/44Y�<l37332>/�H�%���$���8"!�����J�=Rk lC/A4Y�

<l37333>� -�� :�(�%� (,�,6,)�� =Rk lD/EFY� <l37334>� ),0"�%�!*(+�� 8�+*(%�!*(� ,!��%���.*(*(�

�!8�8%�!�(� ,!��%���.*(+�(� +� �� 6�#%�� ,%+"'"� -�� 8�+*(%�!*(� (,�,6,)�+�(� +� �� 018.�8�

+1#�0+����8�%�(+�'��.?0%�(�)�%�!7�


�)%,� A743@+�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� 0�$%�!*(�� :?!��

8�!$*%�$�*!*%��.*(��0?(�%�8���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*(��0�!�-�!�%��$��!7�

�

Tablo 5.10. Katılımcıların nomofobi düzeylerinin yaş değişkenine göre karşılaştırılması

Yaş Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�74WI2C� C/W2� 4/FE� C/AV� 4/V4� C/22� 4/F4� C/2C� 4/W4� C/CD� 4/CF�

)72AIDC� D/EV� 4/CA� D/WV� 4/A3� D/W3� 4/AD� D/D2� 4/A3� D/VD� 4/2D�

&7DAICC� D/D2� 4/AA� D/2A� 4/F4� D/FW� 4/AW� 2/VW� 4/CV� D/2V� 4/2E�

+7CAIAC� 2/V3� 4/AW� D/AF� 4/FV� C/23� 4/AF� 2/CD� 4/AD� D/D3� 4/D2�

F 23/WD2� W/D2D� 2/4CD� 4A/AFD� 43/W3W�

p 0,000* 0,000* 3/3EA� 0,000*� 0,000*�


"8�0� �I)�
�I&�
�I+�
)I&�
)I+�

�I)�
�I&�
�I+�
)I&�
�

�
I�

�

�I)�
�I&�
�I+�
)I+�
�

�I)�
�I&�
�I+�

*Y�<m373AY�.7.7�����(+�!����<���

�
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�)%,� A743� �(&�%�(+�'�(+�/� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� H�%���$���

8"!������=3/3EA>J�),0"�"(+��0�$�:!"<%�!*(��:?!���(%��%*�)�!�6�!8%*%*8�.�!:�%�����$�,%"<�

=<n373A>/� H)�%:�0�� �!�$������ =3/333>J/� H!� ��%*8��(� 6�!�:��� ����� =3/333>J/� H)�'%�(�*0*�

8�0)����� =3/333>J� -�� H:�(�%� (,�,6,)�� =3/333>J� ),0"�%�!*(+�� �.�� �(%��%*� 6�!8%*%*8�

:?.��!+�'��:?!1%��8��+�!�=<m373A>7�


"8�0� ��.��� .,(";%�!*(�� :?!�/� � H)�%:�0�� �!�$�����J/� H!� ��%*8��(� 6�!�:��� ����J/�

H)�'%�(�*0*�8�0)����J�-��H:�(�%�(,�,6,)�J�),0"�%�!*(+��,%"$�(�6�!8%*%*'*(�)�.8*(�,%�!�8�

H4WI2CJ�0�$��!�%*'*(+�(�8�0(�8%�(+*'*�:?!1%��8��+�!7��"�+"!"��H4WI2CJ�0�$��!�.*(+�8��

8��*%*�&*%�!*(� �,�,6,)�� +1#�0%�!�(�(� +�'�!� 0�$� :!"<%�!*(+�(� +� �� 018.�8� ,%+"'"�

$�8%�(+�� 0,!"�%�(�)�%�!7� H��%:�0�� �!�$�����J/� H!� ��%*8��(� 6�!�:��� ����J/� H)�'%�(�*0*�

8�0)����J�),0"�%�!*(+��H2AIDCJ�0�$��!�.*�;�%*$�(%�!*(�(,�,6,)��+1#�0%�!�(�(�HDAICCJ�-��

HCAIACJ� 0�$� :!"<%�!*(+�8�� ;�%*$�(%�!�� :?!�� +� �� 6�#%�� ,%+"'"� .?0%�(�)�%�!7� H4WI2CJ� -��

H2AIDCJ�0�$�:!")"(+�8��;�%*$�(%�!*(�+�'�!�0�$�:!"<%�!*(+�8��;�%*$�(%�!��:?!��+� ��6�#%��

(,�,6,)�8� �'�%��� .�!:�%�+�8%�!�� ,!��0�� ;*8�*$�*!7� �"� .,(";� �%:�%�� �%�(0�#*(+�� 8�$�%�!�(�

0�$%�!*(*(� �!���.*� �%�� (,�,6,)�8� �'�%��%�!�(�(� �#�%+*'*� .,(";%�!*0%�� ?!�1$��8��+�!�

=�!+���-+7/�234V)>7�


�)%,� A744@+�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� ��+�(�� +"!"�%�!*(�� :?!��

8�!$*%�$�*!*%��.*(��0?(�%�8��I��.���.,(";%�!*(��0�!�-�!�%��$��!7��

�

Tablo 5.11. Katılımcıların nomofobi düzeylerinin medeni durum değişkenine göre karşılaştırılması

Medeni
Durum

Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel 
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.

�-%�� D/4F� 4/FF� D/DD� 4/F2� D/WA� 4/F3� 2/FW� 4/AF� D/2E� 4/2E�

��8G!��� C/23� 4/AW� C/4A� 4/F3� D/EV� 4/AF� D/F4� 4/FC� D/EV� 4/DA�

p 0,000* 0,000* 3/A3A� 0,000* 0,000*

*Y�<m373AY�.7.7�����(+�!����<���


�)%,� A744@+�8�� )"%:"%�!�� :?!�/� H�%���$���8"!������ =3/A3A>J� ),0"�"(+����+�(��

+"!"���:?!��3/3A��(%��%*%*8�+1#�0�(+�� �! �(:�� )�!� �(%��%*� 6�!8%*%*8� 0,88�(� =<n3/3A>�

H)�%:�0�� �!�$�����J/� H!� ��%*8��(� 6�!�:��� ����J/� H)�'%�(�*0*� 8�0)����J� -�� :�(�%�

(,�,6,)�� ),0"�%�!*(+�� ��+�(�� +"!"��� :?!�� �(%��%*� )�!� 6�!8%*%*8� ��.<��� �+�%��$��!7�

�!��%���%�!*(�� )�8*%+*'*(+�� H)�%:�0�� �!�$�����J� =Rk l� C/23Y� <l3/333>/� � H!� ��%*8��(�

6�!�:�������J�=Rk l�C/4AY�<l3/333>� /�H)�'%�(�*0*�8�0)����J�=Rk l�D/F4Y�<l3/333>�-��:�(�%�
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(,�,6,)�� =Rk lD/EVY� <l3/333>� ),0"�%�!*(+�� )�8G!%�!*(� ,!��%���.*(*(� �-%�%�!�(�

,!��%���.*(+�(� +� �� 6�#%�� ,%+"'"� -�� )�8G!%�!*(� (,�,6,)�+�(� +� �� 018.�8� +1#�0+��

��8�%�(+�'��.?0%�(�)�%�!7�


�)%,� A742@+�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� �'����� +"!"�%�!*(�� :?!��

8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�

Tablo 5.12. Katılımcıların nomofobi düzeylerinin eğitim durumlarına göre karşılaştırılması

Eğitim 
Durumu

Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�7
%8,8"%�� 2/F4� 4/F3� D/F3� 4/FW� C/4C� 4/F4� 2/2F� 4/C4� D/2D� 4/2W�

)7��.�������� D/V3� 4/F2� D/FF� 4/VC� D/VD� 4/AC� D/22� 4/FV� D/AW� 4/C2�

&7�(�%�.�(.�� D/VW� 4/V3� D/VW� 4/FF� D/E3� 4/F4� D/4E� 4/WD� D/FV� 4/DC�

+7��.�(.���� C/D4� 4/AC� C/42� 4/A4� C/43� 4/AW� D/FE� 4/CV� C/3A� 4/D3�

�7�18.�8��
��.�(.��

F/2A� 4/3F� D/A3� 3/4C� C/3W� 3/W2� 2/A3� 2/42� D/EV� 3/F3�

F W/EW4� 4/223� 3/E4A� A/CVD� 2/WEA�

p 0,000*� 3/D32� 3/CAA� 0,000*� 0,022*�


"8�0� �I)�
�I&�
�I+�
�I��

I� I� �I)�
�I&�
�I+�
�

�I+�

*Y�<m373AY�.7.7�����(+�!����<���

�


�)%,� A742@+�8�� )"%:"%�!�� :?!�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�� H!� ��%*8��(�

6�!�:��������=3/D32>J�-��H�%���$���8"!������=3/CAA>J�),0"�%�!*(+���'�����+"!"�%�!*(��

:?!�� �(%��%*� )�!� 6�!8%*%*8� .�!:�%�����$� ,%"<� =<n373A>/� H)�%:�0�� �!�$������ =3/333>J/�

H)�'%�(�*0*� 8�0)����� =3/333>J� -�� H:�(�%� (,�,6,)�� =3/322>J� ),0"�%�!*(+�� �(%��%*�

6�!8%*%*8� :?.��!��8��+�!� =<m373A>7� 
"8�0� .,(";%�!*(�� :?!�/� ,%"$�(� 6�!8%*%*8%�!*(� :�(�%�

,%�!�8�H
%8,8"%J��'�����.�-�0�.�(��.� �<�;�%*$�(%�!+�(�8�0(�8%�(+*'*�-���H�%8,8"%J��'�����

.�-�0�.�(�� .� �<� ;�%*$�(%�!*(� (,�,6,)�� +1#�0%�!�(�(� +�'�!� �'����� .�-�0�%�!�(�� .� �<�

;�%*$�(%�!+�(�+� ��+1$18�,%+"'"�:?!1%�1$�1!7�


�)%,� A74D@+�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� �"!�#�� �'������ �%���

+"!"�%�!*(��:?!��8�!$*%�$�*!*%��.*(��0?(�%�8��I��.���.,(";%�!*(��0�!�-�!�%��$��!7��
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Tablo 5.13. Katılımcıların nomofobi düzeylerinin turizm eğitimi alma durumlarına göre karşılaştırılması

Turizm 
Eğitimi

Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel 
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�-��� C/4D� 4/FA� C/42� 4/AV� C/3W� 4/AV� D/FV� 4/V3� C/33� 4/DW�

��0*!��� D/CC� 4/FF� D/AD� 4/FW� D/VE� 4/AV� 2/WD� 4/AA� D/C2� 4/D3�

p 0,000* 0,002* 3/43A� 0,000* 0,000*
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�)%,� A74D@+�8�� )"%:"%�!�� :?!�/� H�%���$��� 8"!������ =3/43A>J� ),0"�"(+�� �"!�#��

�'������+"!"�"(��:?!��3/3A��(%��%*%*8�+1#�0�(+�� �! �(:��)�!��(%��%*�6�!8%*%*8�0,88�(�

=<n3/3A>�H)�%:�0���!�$�����J/�H!� ��%*8��(�6�!�:�������J/�H)�'%�(�*0*�8�0)����J�-��:�(�%�

(,�,6,)��),0"�%�!*(+���"!�#���'�������%���+"!"�%�!*(��:?!���(%��%*�)�!�6�!8%*%*8���.<���

�+�%��$��!7� �!��%���%�!*(�� )�8*%+*'*(+�� H)�%:�0�� �!�$�����J� =Rk l� C/4DY� <l3/333>/��

H!� ��%*8��(�6�!�:�������J�=Rk l�C/42Y�<l3/332>�/�H)�'%�(�*0*�8�0)����J�=Rk l�D/FVY�<l3/333>�

-�� :�(�%� (,�,6,)�� =Rk lC/33Y� <l3/333>� ),0"�%�!*(+�� �"!�#�� �'������ �%�*$� ;�%*$�(%�!*(�

,!��%���.*(*(� �"!�#���'�������%���*$�;�%*$�(%�!*(�,!��%���.*(+�(�+� �� 6�#%��,%+"'"�-��

�"!�#�� �'������ �%�*$� ;�%*$�(%�!*(� (,�,6,)�+�(� +� �� 018.�8� +1#�0+�� ��8�%�(+�'��
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Tablo 5.14. Katılımcıların nomofobi düzeylerinin sektörde çalışma sürelerine göre karşılaştırılması

Sektörde 
Çalışma 
Süresi

Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama 

Bağlantıyı 
Kaybetme

Genel 
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�74�0*%+�(��#� C/DC� 4/WE� C/DE� 4/AC� C/2A� 4/W2� D/WC� 4/FF� C/23� 4/DE�
)74ID�0*%� C/DC� 4/AC� C/DD� 4/A3� D/EC� 4/CC� D/FC� 4/FE� C/3C� 4/2E�
&7CIV�0*%� D/CW� 4/AF� D/AF� 4/CW� D/EC� 4/CE� D/44� 4/A3� D/AC� 4/22�
+7WI43�0*%� 2/F4� 4/A3� 2/W4� 4/V2� D/F4� 4/F3� 2/2E� 4/A2� 2/WW� 4/D4�
�744�0*%�-��
1#�!��

D/FA� 4/WC� D/A2� 2/33� C/34� 2/42� 2/VF� 4/VD� D/A3� 4/V3�

F 43/FWD� W/EV2� 3/FC2� F/WE2� V/4VC�

p 0,000*� 0,000*� 3/FDD� 0,000*� 0,000*


"8�0� �I+�
)I&�
)I+�
&I+�

�I+�
)I+�
)I+�

I� �I+�
)I+�
&I+�
�

�I+�
)I&�
)I+�
�
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�)%,� A74C@+�8�� )"%:"%�!�� :?!�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�� H�%���$���

8"!������ =3/FDD>J� ),0"�"(+�� .�8�?!+�� ;�%*$��� .1!�%�!�(�� :?!�� �(%��%*� )�!� 6�!8%*%*8�

.�!:�%�����$� ,%"<� =<n373A>/� H)�%:�0�� �!�$������ =3/333>J/� H!� ��%*8��(� 6�!�:��� �����

=3/333>J/� H)�'%�(�*0*� 8�0)����� =3/333>J� -�� H:�(�%� (,�,6,)�J� ),0"�%�!*(+�� =3/333>J�

�(%��%*� 6�!8%*%*8� :?.��!��8��+�!� =<m373A>7� 
"8�0� ��.��� .,(";%�!*(�� :?!�/� � H)�%:�0��

�!�$�����J/� H!� ��%*8��(� 6�!�:��� ����J/� H)�'%�(�*0*� 8�0)����J� -�� H:�(�%� (,�,6,)�J�

),0"�%�!*(+�� ,%"$�(� 6�!8%*%*'*(� )�.8*(� ,%�!�8� HWI43� 0*%J� .�8�?!+�� ;�%*$��� .1!�.�(+�(�

8�0(�8%�(+*'*�:?!1%��8��+�!7� HWI43� 0*%J� .�8�?!+��;�%*$���.1!�.�(�� .� �<�8��*%*�&*%�!*(�

(,�,6,)��+1#�0%�!�(�(�+�'�!�:!"<%�!*(+�(�+� ��+1$18�,%+"'"�:?!1%��8��+�!7��H4�0*%+�(�

�#J� -�� H4ID� 0*%J� .�8�?!+�� ;�%*$��� .1!�%�!�(�� .� �<� ;�%*$�(%�!*(� +�'�!� :!"<%�!+�8��

;�%*$�(%�!��:?!��+� ��6�#%��(,�,6,)�8��'�%���.�!:�%�+�8%�!��,!��0��;*8�*$�*!7�


�)%,� A74A@+�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� �$%����+�� ;�%*$��� .1!�%�!�(��

:?!��8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�

�

Tablo 5.15. Katılımcıların nomofobi düzeylerinin işletmede çalışma sürelerine göre karşılaştırılması

İşletmede 
Çalışma 
Süresi

Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel 
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�74�0*%+�(��#� C/34� 4/VF� C/4F� 4/FD� C/3D� 4/FC� D/A3� 4/V4� D/E2� 4/D2�

)74ID�0*%� D/VE� 4/F2� D/E3� 4/AA� D/EW� 4/CW� D/2F� 4/FA� D/VC� 4/D2�

&7CIV�0*%� D/FC� 4/V3� D/2D� 4/FE� D/FE� 4/FD� 2/EA� 4/A3� D/DW� 4/DE�

+7WI43�0*%� 2/4F� 4/AC� 2/AV� 2/4W� D/2E� 4/WE� 2/2W� 2/3W� 2/FD� 4/FF�

�744�0*%�-��
1#�!��

D/DD� 4/WE� 2/EW� 4/WE� D/FA� 2/3A� 2/DF� 4/A3� D/43� 4/F3�

F 2/VAC� C/CVF� 3/W4W� 2/DFE� D/4CA�

p 0,028*� 0,002*� 3/A4A� 3/3AD� 0,015*�


"8�0� �I+�
)I+�

�I&�
�I+�

I� I� �I+�
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�)%,� A74A@+�8�� )"%:"%�!�� :?!�/� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�� H�%���$���

8"!������ =3/A4A>J� -�� H)�'%�(�*0*� 8�0)����� =3/3AD>J� ),0"�%�!*(+�� �$%����+�� ;�%*$���

.1!�%�!�(�� :?!�� �(%��%*� )�!� 6�!8%*%*8� .�!:�%�����$� ,%"<� =<n373A>/� H)�%:�0�� �!�$������

=3/32W>J/�H!� ��%*8��(� 6�!�:�������� =3/332>J�-�� H:�(�%� (,�,6,)�� =3/34A>J�),0"�%�!*(+��

�(%��%*� 6�!8%*%*8� :?.��!��8��+�!� =<m373A>7� 
"8�0� ��.��� .,(";%�!*(�� :?!�/� H)�%:�0��
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�!�$�����J/� H!� ��%*8��(� 6�!�:��� ����J� -�� H:�(�%� (,�,6,)�J� ),0"�%�!*(+�� ,%"$�(�

6�!8%*%*'*(� )�.8*(� ,%�!�8� H4� 0*%+�(� �#J� .1!�� �%�� �$%����+�� ;�%*$��8��(� 8�0(�8%�(+*'*�

:?!1%��8��+�!7� H4� 0*%+�#� �#J� � .1!�� �%�� �$%����+�� ;�%*$�(� 8��*%*�&*%�!*(� (,�,6,)��

+1#�0%�!�(�(�+�'�!�:!"<%�!*(+�(�+� ��018.�8�,%+"'"�:?!1%��8��+�!7�HWI43�0*%J��$%����+��

;�%*$��� .1!�%�!�(�� .� �<� ;�%*$�(%�!*(� +�'�!� :!"<%�!+�8�� ;�%*$�(%�!�� :?!�� +� �� +1$18�
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�)%,�A74F@+��8��*%*�&*%�!*(�(,�,6,)��+1#�0%�!�(�(�;�%*$�*8%�!*�+�<�!���(%�!��:?!��
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Tablo 5.16. Katılımcıların nomofobi düzeylerinin çalıştıkları departmanlara göre karşılaştırılması

Departman Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel 
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�7���� �#���%�!�� D/4F� 4/AF� D/EA� 4/A4� C/DE� 4/2D� 2/EA� 4/FD� D/FV� 4/4E�

)7�(�)1!,� D/FV� 4/WF� D/DW� 4/W2� D/VV� 4/AE� D/4A� 4/VV� D/A3� 4/A4�

&7��0�&�8I�;�&�8� D/EW� 4/AC� D/WW� 4/F2� D/FV� 4/AW� D/DW� 4/F2� D/V4� 4/DA�

+7�<�X.<,!��8��-����
��!8�#%�!��

D/AV� 4/WW� D/D2� 4/WE� 2/FA� 4/EF� 2/EC� 4/VD� D/3V� 4/V3�

�7	1$��!���%�$8�%�!�� C/WA� 2/C3� D/4F� 4/V4� D/W3� 4/4D� 2/AF� 2/4D� D/AC� 4/C3�

67���*$I<�#�!%���� C/DE� 2/4F� C/C3� 4/DF� A/DA� 4/23� C/4C� 4/FD� C/F2� 4/2A�

:7
(.�(�8�0(�8%�!*� F/42� 3/WW� A/A3� 3/C2� A/4F� 3/33� D/V3� 3/EW� A/3V� 3/3D�

 7	" �.�)�� C/AW� 4/A3� D/WC� 4/FE� C/CF� 4/WW� D/3C� 4/VC� D/EV� 4/C2�

*7
�8(�8���!-�.� C/VA� 4/F2� C/C3� 2/DA� C/DD� 2/A2� C/3C� 4/EW� C/DF� 2/44�

F D/3WE� 4/2VF� D/CW3� 4/34D� 4/2FE�

p 0,002*� 3/2AA� 0,001*� 3/C2F� 3/2AE�


"8�0�
�I&�
�

����������������I������������ �I&�
�I+�
+I6�

I� I�
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),0"�%�!*(+�� ;�%*$*%�(� +�<�!���(%�!�� :?!�� �(%��%*� )�!� 6�!8%*%*8� .�!:�%�����$� ,%"<�

=<n373A>/�H)�%:�0���!�$������=3/332>J�-��H�%���$���8"!������=3/334>J��),0"�%�!*(+�� �.��
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(,�,6,)��+1#�0%�!�(�(�8��� �#����%�!��+�<�!���(*(+��;�%*$�(%�!��:?!��+� ��6�#%��,%+"'"�

:?!1%�1$�1!7� H�%���$��� 8"!�����J� ),0"�"(+�� �.�� 8���  �#���%�!�� +�<�!���(*(+��

;�%*$�(%�!*(� (,�,6,)�� +1#�0%�!�(�(� 0�0�&�8I�;�&�8� -�� .<�X.<,!� �8��-���� ��!8�#%�!��

+�<�!���(*(+�� ;�%*$�(%�!�� :?!�� +� �� 6�#%�� ,%+"'"/� .��*$� <�#�!%���� +�<�!���(*(+��

;�%*$�(%�!*(� .<�X.<,!� �8��-���� ��!8�#%�!�� +�<�!���(*(+�� ;�%*$�(%�!�� :?!�� +� �� 018.�8�
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�)%,� A74V@+�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� :�%�!� +"!"�%�!*(�� :?!��

8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�
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Tablo 5.17. Katılımcıların nomofobi düzeylerinin gelir durumlarına göre karşılaştırılması

Gelir Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel 
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
4W34��%��2W33�

���!�.*(+��
�

D/VC� 4/FE� D/W3� 4/FA� D/E3� 4/AW� D/22� 4/FE� D/FW� 4/DW�

2W34��%��DW33�

���!�.*(+��
�

C/43� 4/FA� D/FV� 4/F4� C/2V� 4/AA� D/DA� 4/D4� D/WF� 4/3E�

DW33�
��-��
+� ��6�#%���

C/3W� 2/CA� C/2F� 2/WD� C/44� 4/WD� 2/2F� 4/AA� D/FW� 4/ED�

F 3/DA4� 3/4F4� 3/DVW� 3/ADC� 3/44C�

p 3/V3C� 3/WA4� 3/FWF� 3/AWV� 3/WE2�
*Y�<m373AY�.7.7�����(+�!����<��


�)%,�A74V@+�8��)"%:"%�!��:?!�/�H)�%:�0���!�$������=3/V3C>J/�H!� ��%*8��(�6�!�:���

����� =3/WA4>J� /� H�%���$��� 8"!������ =3/FWF>J/� H)�'%�(�*0*� 8�0)����� =3/AWV>J� -�� :�(�%�

(,�,6,)��=3/WE2>J��;�(�:�%�!�+"!"�"(��:?!���(%��%*�)�!�6�!8%*%*8���.<����+�%�����$��!7�


�)%,�A74W@+��8��*%*�&*%�!*(�(,�,6,)��+1#�0%�!�(�(�:1(%18��8*%%*���%�6,(�8"%%�(*��

.1!�%�!�(��:?!��8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�
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Tablo 5.18. Katılımcıların nomofobi düzeylerinin günlük akıllı telefon kullanma sürelerine göre 
karşılaştırılması

Günlük Akıllı 
Telefon 
Kullanma 
Süresi(... Saat)

Bilgiye
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�74I�C�.�����!�.*�
�

D/4V� 4/AA� D/DD� 4/AA� D/AA� 4/FV� 2/AV� 4/DW� D/4V� 4/24�

)7CIV�.�����!�.*�
�

C/2F� 4/CE� C/2D� 4/A3� C/22� 4/2E� D/VF� 4/AD� C/42� 4/4W�

&7VI43�.����
�!�.*�
�

C/EF� 4/2A� C/V2� 4/A3� C/AF� 4/AW� C/C2� 4/FD� C/FA� 4/DC�

+743�.����-��
+� ��6�#%��

C/FF� 2/4D� C/CD� 2/3C� C/V3� 4/4D� C/2W� 2/3W� C/A2� 4/F2�

F 4E/CCA� 44/V4F� W/D2V� 2C/3F3� 22/43E�

p 0,000*� 0,000*� 0,000*� 0,000*� 0,000*


"8�0� �I)�
�I&�
�I+�

�I)�
�I&�
�I+�

�I)�
�I&�
�I+�

�I)�
�I&�
�I+�

�I)�
�I&�
�I+�
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H)�'%�(�*0*�8�0)�����=3/333>J�-��H:�(�%�(,�,6,)��=3/333>J�),0"�%�!*(+��:1(��;�(+���8*%%*�

��%�6,(� 8"%%�(��� .1!�.�(�� :?!�� �(%��%*� 6�!8%*%*8� :?.��!��8��+�!� =<m373A>7� 
"8�0� ��.���
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8"%%�(��8��(�8�0(�8%�(+*'*�:?!1%��8��+�!7�4IC�.�����8*%%*���%�6,(�8"%%�(�(�8��*%*�&*%�!*(�

(,�,6,)��+1#�0%�!�(�(�+� ��"#"(�.1!���8*%%*� ��%�6,(�8"%%�(�(%�!+�(�+� ��+1$18�,%+"'"�

,!��0�� ;*8��8��+*!7� �"� .,(";� �%�(0�#*(+�� +�� 0�!� �%�(/� :1(� �;�(+�� �8*%%*� ��%�6,(�

8"%%�(*�*(*(��!���.*� �%��(,�,6,)��+1#�0�(�(+���!��)�%�&�'�� .,(";%�!*� �%��?!�1$��8��+�!�
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Tablo 5.19. Katılımcıların nomofobi düzeylerinin gün içinde akıllı telefonun kaç kez kontrol edildiğine 
göre karşılaştırılması

Günlük 
Ortalama 
Akıllı Telefon 
Kontrol Etme 
Sıklığı 

Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim 
Kuramama

Bağlantıyı 
Kaybetme

Genel
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�72A@+�(��#�
�

2/EC� 4/AF� D/42� 4/FD� D/A3� 4/V3� 2/DC� 4/DF� D/33� 4/2A�

)72A�-��A3��!�.*�
�

C/DF� 4/4C� C/C4� 4/3F� C/42� 4/2A� C/3V� 4/2D� C/2D� 3/E3�

&7A3�-��VA��!�.*�
�

C/ED� 4/2E� C/AD� 4/DF� C/AW� 3/EW� C/CD� 4/D4� C/F3� 3/EC�

+7VA�-��433�
�!�.*�
�

A/23� 3/VD� A/23� 3/AW� C/FF� 4/D4� C/3C� 4/F4� C/VA� 3/AV�

�7433�-��+� ��
6�#%��

C/EE� 4/AF� C/EV� 4/FA� C/FF� 4/F3� C/2C� 4/WA� C/V3� 4/CV�

F D4/232� 4E/WE2� V/WFA� DF/EF3� D2/224�

p 0,000*� 0,000*� 0,000*� 0,000*� 0,000*�


"8�0� �I)�
�I&�
�I+�
�I��

�I)�
�I&�
�I+�
�I��

�I)�
�I&�
�I+�
�I��

�I)�
�I&�
�I+�
�I��

�I)�
�I&�
�I+�
�I��

*Y�<m373AY�.7.7�����(+�!����<��


�)%,� A74E@+�8�� )"%:"%�!�� :?!�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�� H)�%:�0��

�!�$������=3/333>J/�H!� ��%*8��(� 6�!�:��������=3/333>J/�H�%���$���8"!������=3/333>J��/�

H)�'%�(�*0*�8�0)�����=3/333>J�-��H:�(�%�(,�,6,)��=3/333>J�),0"�%�!*(+��:1(��;�(+���8*%%*�

��%�6,("(� 8�;� 8�#� 8,(�!,%� �+�%+�'�(�� :?!�� �(%��%*� 6�!8%*%*8� :?.��!��8��+�!� =<m373A>7�


"8�0���.���.,(";%�!*��(&�%�(+�'�(+��,%"$�(�6�!8%*%*'*(�)�.8*(�,%�!�8�2A@+�(�+� ���#��8*%%*�

��%�6,("(�8,(�!,%��+�%��.�(+�(�8�0(�8%�(+*'*�:?!1%��8��+�!7��8*%%*���%�6,(%�!*(*�2A@+�(�

+� �� �#� 8,(�!,%� �+�(�8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� �8*%%*� ��%�6,(%�!*(*� +� �� .*8�

8,(�!,%� �+�(%�!+�(� +� �� +1$18� ,%+"'"� ,!��0�� ;*8��8��+*!7� �%�(0�#*(+�� +�� )"� .,("&��

)�(#�!� ,%�!�8� �8*%%*� ��%�6,(%�!*(� 8,(�!,%� �+�%��� .�0*.*(*(� �!���.*� �%�� (,�,6,)��

+1#�0%�!�(�(� 018.�%�)�%�&�'�(�� 0?(�%�8� ;�%*$�%�!� )"%"(��8��+*!� =��<%�(� �8*%%*� -��

O�#:�(/�234F>7�


�)%,� A723@+�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�(�(� :1(� �;�(+�� ��%�6,("(�  �(:��

.*8%*8%�� 8,(�!,%� �+�%+�'�(�� :?!�� 8�!$*%�$�*!*%��.*(�� �%�$8�(� ��8� 0?(%1� -�!0�(.� �(�%�#��
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Tablo 5.20. Katılımcıların nomofobi düzeylerinin gün içinde telefonun hangi sıklıkla kontrol edildiğine 
göre karşılaştırılması

Günlük Akıllı 
Telefon 
Kontrol Etme 
Sıklığı(... 
Dk/Saat)

Bilgiye 
Erişememe

Rahatlıktan 
Feragat Etme

İletişim
Kuramama

Bağlantıyı 
Kaybetme

Genel
Nomofobi

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�7A���8�8�+��
��!�

C/CA� 2/3C� C/C2� 4/EF� C/FD� 4/DV� D/VF� 2/3C� C/D2� 4/AA�

)743���8�8�+��
��!�

C/EF� 4/DW� C/WD� 4/2V� C/AV� 4/C4� C/CW� 4/AF� C/FE� 4/4W�

&723���8�8�+��
��!�

C/A3� 4/2E� C/A4� 4/AA� C/DW� 4/A3� D/E3� 4/CE� C/D2� 4/4A�

+7D3���8�8�+��
��!�

D/E4� 4/DD� D/VD� 4/DC� D/F4� 4/CC� D/2D� 4/C4� D/F3� 4/42�

�7���������!� 2/VF� 4/CD� 2/WW� 4/AE� D/CD� 4/FD� 2/2V� 4/2D� 2/WV� 4/4C�

67
8�����������!� D/FA� 2/22� D/FW� 2/AF� C/4D� 2/AF� 2/WW� 2/C2� D/F4� 2/DF�

:7�;����������!� 4/FA� 4/34� 2/VC� 4/A2� D/V2� 4/FF� 4/FD� 3/EC� 2/AC� 4/3A�
F 2C/3E4� 44/E4E� C/WA3� 4V/FD3� 4V/AVE�

p 0,000*� 0,000*� 0,000*� 0,000*� 0,000*�


"8�0� +I)�
�I��
�I)�
�I&�
�I+�
�I:�
:I��
:I)�
:I&�
:I+�

����������+I)�
+I&�
�I��
�I)�
�I&�
�I+�
:I��
:I)�
:I&�
:I+�

+I)�
�I��
�I)�
�I&�
�
�

+I)�
�I��
�I)�
�I&�
�I+�
:I��
:I)�
:I&�
:I+�

+I)�
+I&�
�I��
�I)�
�I&�
�I+�
:I��
:I)�
:I&�
:I+�
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�)%,� A723@+�8�� )"%:"%�!�� :?!�� 8��*%*�&*%�!*(� (,�,6,)�� +1#�0%�!�� H)�%:�0��

�!�$������=3/333>J/�H!� ��%*8��(�6�!�:��������=3/333>J/�H�%���$���8"!������=3/333>J��/�

H)�'%�(�*0*�8�0)�����=3/333>J�-��H:�(�%�(,�,6,)��=3/333>J�),0"�%�!*(+��:1(��;�(+���8*%%*�

��%�6,("(� �(:��.*8%*8%��8,(�!,%��+�%+�'�(��:?!���(%��%*�6�!8%*%*8�:?.��!��8��+�!�=<m373A>7�


"8�0� ��.��� .,(";%�!*� �(&�%�(+�'�(+�� ,%"$�(� 6�!8%*%*'*(� )�.8*(� ,%�!�8� �8*%%*� ��%�6,(%�!*(�

,�"#� +�8�8�+�� )�!/� .������ )�!� -�� 1;� .����� )�!� 8,(�!,%� �+�%��.�(+�(� 8�0(�8%�(+*'*�

:?!1%��8��+�!7� ��!8%*%*'*(� ,%"$�"'"� �1�� ),0"�%�!+�/� 1;� .������ )�!/� .������ )�!� -�� ,�"#�

+�8�8�+�� )�!� �8*%%*� ��%�6,(%�!*(*� 8,(�!,%� �+�(� 8��*%*�&*%�!*(� ��%�6,(%�!*(*� +� �� 8*.��

.1!�%�!+��8,(�!,%��+�(�8��*%*�&*%�!��:?!��+� ��+1$18�(,�,6,)��+1#�0�(��.� �<�,%+"%�!*�

:?!1%�1$�1!7��"�+"!"���%�(0�#*(+��0�!��%�(��8*%%*� ��%�6,(�8,(�!,%������.*8%*'*��!��*8;��

(,�,6,)�� +1#�0�(�(� �!��)�%�&�'�� :?!1$1� �%�� ?!�1$��8��+�!� =��<%�(� �8*%%*� -�� O�#:�(/�
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5.4. Katılımcıların İşe Bağlılık Düzeylerinin Bireysel Özelliklerine Göre 

Karşılaştırılmasına Yönelik Bulgular


�)%,� A724@+�� 8��*%*�&*%�!*(� �$�� )�'%*%*8� +1#�0%�!�(�(� &�(.�0��%�!�(�� :?!��

8�!$*%�$�*!*%��.*(���%�$8�(��I��.���.,(";%�!*�-�!�%��$��!7�

�

Tablo 5.21. Katılımcıların işe bağlılık düzeylerinin cinsiyet değişkenine göre karşılaştırılması

Cinsiyet İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık 
Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
��+*(�� C/3C� 3/VD� D/WC� 3/WF� D/W3� 3/WC� D/WE� 3/V3�

�!8�8� D/EF� /3EC� D/V2� 4/34� D/FV� 3/EW� D/VE� 3/WV�

p 3/CC2� 3/2CA� 3/234� 3/223�
*Y�<m373AY�.7.7�����(+�!����<���

�


�)%,�A724@+�8��.,(";%�!� �(&�%�(+�:�(+�/�H�$�� �.��8�+"0���=3/CC2>J/�H�$���+�(���

=3/2CA>J�-��H�$��0,'"(%�$���=3/234>J�-��:�(�%��$��)�'%*%*8�=3/223>�),0"�%�!*(+��&�(.�0����

:?!��3/3A��(%��%*%*8�+1#�0�(+�� �! �(:��)�!�6�!8%*%*8�,!��0��;*8���*$�*!7�


�)%,� A722@+�� 8��*%*�&*%�!*(� �$�� )�'%*%*8� +1#�0%�!�(�(� 0�$%�!*(�� :?!��

8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�

�

Tablo 5.22. Katılımcıların işe bağlılık düzeylerinin yaş değişkenine göre karşılaştırılması

Yaş İşe İstek duyma     İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık
Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�74WI2C� C/32� 3/WC� D/V4� 4/34� D/CE� 3/WF� D/VC� 3/VV�

)72AIDC� D/WE� 3/E3� D/VF� 3/ED� D/FA� 3/EE� D/VV� 3/WC�

&7DAICC� C/33� 3/WW� D/V4� 3/EF� D/FW� 3/WE� D/W3� 3/W3�

+7CAIAC� C/2D� 3/FC� D/EW� 3/WA� C/2A� 3/FC� C/4F� 3/F4�

F �������2/33V� ��������4/32W� V/WC4� D/FEA�

p �������3/44D� ��������3/DW3� 0,000*� 0,012*�


"8�0� I� I� �I+�
)I+�
&I+�

�I+�
)I+�

*Y�<m373AY�.7.7�����(+�!����<���


�)%,� A722@+�8�� .,(";%�!� �(&�%�(+�:�(+�/� �$�� �.��8� +"0��� =3/44D>� -�� �$�� �+�(���

=3/DW3>� ),0"�%�!*(+�� 0�$%�!*(�� :?!�� 3/3A� �(%��%*%*8� +1#�0�(+��  �! �(:�� )�!� 6�!8%*%*8�

=<n3/3A>�0,88�(/�H�$��0,'"(%�$���=3/333>J�-��H:�(�%��$��)�'%*%*8�=3/342>J�),0"�%�!*(+��
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0�$%�!*(��:?!���(%��%*�)�!�6�!8%*%*8�.�!:�%���8��+�!�=<m3/3A>7��
"8�0���.���.,(";%�!*(��:?!��

H�$�� 0,'"(%�$��J� ),0"�"(+�� CAIAC� 0�$� �!�.*(+�8�� 8��*%*�&*%�!*(� +� �� +1$18� 0�$�

:!"<%�!*(�� :?!�� 018.�8� �$�� )�'%*%*8� +1#�0�(�� .� �<�,%+"'"�:?!1%�1$�1!7����*%*�&*%�!*(�

H:�(�%��$��)�'%*%*8J�+1#�0%�!���(&�%�(+�'���.��CAIAC�0�$�:!")"(��.� �<�;�%*$�(%�!*(�4WI2C�

-��2AIDC�0�$�:!"<%�!*(+�8��;�%*$�(%�!��:?!��+� ��018.�8��$��)�'%*%*'��.� �<�,%+"'"�,!��0��

;*8�*$�*!7�


�)%,� A72D@+�� 8��*%*�&*%�!*(� �$�� )�'%*%*8� +1#�0%�!�(�(� ��+�(�� +"!"�%�!*(�� :?!��

8�!$*%�$�*!*%��.*(���%�$8�(��I��.���.,(";%�!*(��0�!�-�!�%��$��!7�

�

Tablo 5.23. Katılımcıların işe bağlılık düzeylerinin medeni durum değişkenine göre karşılaştırılması

Medeni 
Durum

İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�-%�� D/EC� 3/WW� D/WC� 3/E2� D/WC� 3/E2� D/WV� 3/W3�

��8G!� C/3C� 3/WD� D/FA� 3/EA� D/FA� 3/E4� D/W2� 3/VW�

p �������3/D4F� ����������3/AED� 3/3VF� 3/AEA�
*Y�<m373AY�.7.7�����(+�!����<���


�)%,�A72D@+�8��)"%:"%�!��:?!�/�H�$���.��8�+"0���=3/D4F>J/�H�$���+�(���=3/AED>J�/�

H�$��0,'"(%�$���=3/3VF>J�-��:�(�%��$��)�'%*%*8�=3/AEA>J��;�(���+�(��+"!"���:?!���(%��%*�

)�!�6�!8%*%*8���.<����+�%�����$��!7�


�)%,� A72C@+�� 8��*%*�&*%�!*(� �$�� )�'%*%*8� +1#�0%�!�(�(� �'����� +"!"�%�!*(�� :?!��

8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�

�

Tablo 5.24. Katılımcıların işe bağlılık düzeylerinin eğitim durumlarına göre karşılaştırılması

Eğitim 
Durumu

İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�7
%8,8"%� C/3E� 3/FA� D/VE� 3/VF� C/33� 3/FV� D/EV� 3/AV�

)7��.�� C/3D� 3/WD� D/V3� 4/33� D/VE� 3/EF� D/WA� 3/W4�

&7�(�%�.�(.� D/VD� 4/34� D/V4� 3/E4� D/CC� 3/EC� D/F2� 3/WF�

+7��.�(.� C/43� 3/W4� D/E2� 3/EC� D/V2� 3/E3� D/E4� 3/VW�

�7�18.�8�
��.�(.��

C/2A� 4/3F� D/W3� 4/FE� C/C4� 3/AW� C/4V� 4/3W�

F 2/3W3� 3/VVA� 2/EFC� 4/VDE�

p 3/3WD� 3/AC2� 0,020* 3/4C4�


"8�0� I� I� �I&� I�
*Y�<m373AY�.7.7�����(+�!����<���
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�)%,� A72C@+�8�� .,(";%�!� �(&�%�(+�:�(+�/� �$�� �.��8� +"0��� =3/3WD>/� � �$�� �+�(���

=3/AC2>� -�� H:�(�%� �$�� )�'%*%*8� =3/4C4>J� ),0"�%�!*(+�� �'����� +"!"�%�!*(�� :?!�� 3/3A�

�(%��%*%*8�+1#�0�(+�� �! �(:��)�!� 6�!8%*%*8�=<n3/3A>�0,88�(/� H�$��0,'"(%�$���=3/323>J��

),0"�"(+���'�����+"!"�%�!*(��:?!���(%��%*�)�!�6�!8%*%*8�.�!:�%���8��+�!�=<m3/3A>7��
"8�0�

��.���.,(";%�!*(��:?!��H�$��0,'"(%�$��J�),0"�"(+���%8,8"%��'�����(��.� �<�8��*%*�&*%�!*(�

?(%�.�(.� �'�����(�� .� �<� 8��*%*�&*%�!�� :?!�� +� �� 018.�8� �$�� )�'%*%*8� +1#�0�(�� .� �<�

,%+"'"�:?!1%�1$�1!7��


�)%,�A72A@+��8��*%*�&*%�!*(� �$��)�'%*%*8�+1#�0%�!�(�(� �"!�#�� �'�������%*<��%�����

+"!"�%�!*(��:?!��8�!$*%�$�*!*%��.*(���%�$8�(��I��.���.,(";%�!*(��0�!�-�!�%��$��!7�

Tablo 5.25. Katılımcıların işe bağlılık düzeylerinin turizm eğitimi alma durumlarına göre 
karşılaştırılması

Turizm
Eğitimi

İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.

�-��� C/42� 3/W4� D/EW� 3/WE� D/V2� 3/ED� D/EC� 3/VF�

��0*!� D/WE� 3/WV� D/F3� 3/EA� D/VC� 3/E4� D/VA� 3/W4�

p 0,017* 0,000* 3/E34� 0,039*

*Y�<m373AY�.7.7�����(+�!����<���

�


�)%,� A72A@+�8�� )"%:"%�!�� :?!�/� H�$�� 0,'"(%�$��� =3/E34>J� � ),0"�"(+�� �"!�#��

�'������+"!"�"(��:?!��3/3A��(%��%*%*8�+1#�0�(+�� �! �(:��)�!��(%��%*�6�!8%*%*8�0,88�(�

=<n3/3A>� H�$�� �.��8� +"0��J/� H�$�� �+�(��J� /� -�� :�(�%� �$�� )�'%*%*8J� ),0"�%�!*(+�� �"!�#��

�'������ �%��� +"!"�"(�� :?!�� �(%��%*� )�!� 6�!8%*%*8� ��.<��� �+�%��$��!7� �!��%���%�!*(��

)�8*%+*'*(+�/�H�$���.��8�+"0��J�=Rk l�C/42Y�<l3/34V>/�H�$���+�(��J�=Rk l�D/EWY�<l3/333>�-��

:�(�%� �$�� )�'%*%*8� =Rk l� D/ECY� <l3/3DE>� ),0"�%�!*(+�� �"!�#�� �'������ �%�*$� ;�%*$�(%�!*(�

,!��%���.*(*(� �"!�#���'�������%���*$�;�%*$�(%�!*(�,!��%���.*(+�(�+� �� 6�#%��,%+"'"�-��

�"!�#�� �'������ �%�*$� ;�%*$�(%�!*(� �$�� )�'%*%*8� +1#�0%�!�(�(� +� �� 018.�8� ,%+"'"�

.?0%�(�)�%�!7�


�)%,�A72F@+��8��*%*�&*%�!*(� �$��)�'%*%*8�+1#�0%�!�(�(� .�8�?!+��;�%*$���.1!�%�!�(��

:?!��8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�
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Tablo 5.26. Katılımcıların işe bağlılık düzeylerinin sektörde çalışma sürelerine göre karşılaştırılması

Sektörde 
Çalışma 
Süresi

İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
�74�0*%+�(��#� D/FA� 3/EF� D/A4� 3/VE� D/4V� 3/WD� D/CC� 3/VW�

)74ID�0*%� C/3E� 3/V4� D/VF� 3/E4� D/VD� 3/W3� D/WV� 3/FW�

&7CIV�0*%� C/33� 3/WV� D/V3� 3/ED� D/WW� 3/E2� D/WV� 3/W3�

+7WI43�0*%� D/WV� 4/4D� D/ED� 4/42� D/VD� 4/4V� D/WC� 4/3V�

�744�0*%�-��
1#�!��

C/3F� 3/V2� C/44� 3/WC� D/AF� 3/WV� D/E3� 3/V4�

F 4/A43� 4/W3D� D/332� 4/CAA�

p 3/4EE� 3/42W� 0,019*� 3/24F�


"8�0� I� I� �I&� I�
*Y�<m373AY�.7.7�����(+�!����<���


�)%,� A72F@+�8�� .,(";%�!� �(&�%�(+�:�(+�/� �$�� �.��8� +"0��� =3/4EE>/� � �$�� �+�(���

=3/42W>�-��H:�(�%��$��)�'%*%*8�=3/24F>J�),0"�%�!*(+��.�8�?!+��;�%*$���.1!�%�!�(��:?!��3/3A�

�(%��%*%*8�+1#�0�(+�� �! �(:��)�!� 6�!8%*%*8�=<n3/3A>�0,88�(/� H�$��0,'"(%�$���=3/34E>J��

),0"�"(+���(%��%*�)�!� 6�!8%*%*8�.�!:�%���8��+�!� =<m3/3A>7� �
"8�0���.���.,(";%�!*(��:?!��

H�$�� 0,'"(%�$��J�),0"�"(+��4�0*%+�(��#�.1!�+�!� .�8�?!+��;�%*$�(�8��*%*�&*%�!*(�CIV� 0*%�

.1!���%��.�8�?!+��;�%*$�(�8��*%*�&*%�!��:?!��+� ��+1$18��$��)�'%*%*8�+1#�0�(��.� �<�,%+"'"�

:?!1%�1$�1!7�


�)%,�A72V@+��8��*%*�&*%�!*(��$��)�'%*%*8�+1#�0%�!�(�(��$%����+��;�%*$���.1!�%�!�(��

:?!��8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�
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Tablo 5.27. Katılımcıların işe bağlılık düzeylerinin işletmede çalışma sürelerine göre karşılaştırılması

İşletmede 
Çalışma 
Süresi

İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.

�74�0*%+�(��#� C/3D� 3/W3� D/VW� 3/E2� D/FD� 3/WA� D/W2� 3/VA�

)74ID�0*%� C/3A� 3/VF� D/VV� 3/ED� D/W3� 3/WF� D/WW� 3/VD�

&7CIV�0*%� D/EF� 4/3E� D/WD� 3/EV� D/EC� 4/3A� D/E2� 3/EC�

+7WI43�0*%� D/42� 4/23� D/FW� 4/22� 2/W4� 4/D4� D/4W� 4/22�

�744�0*%�-��
1#�!��

D/V2� 3/WC� D/FF� 3/EV� D/4E� 3/WW� D/A4� 3/WC�

F 2/EEE� 3/43C� C/ACC� 2/DC4�

p 0,019* 3/EW4� 0,001* 3/3AA�


"8�0� +I��
+I)�

��������������������I� +I)�
+I&�

I�

*Y�<m373AY�.7.7�����(+�!����<���


�)%,�A72V@+�8��.,(";%�!��(&�%�(+�:�(+�/��$���+�(���=3/EW4>�-��H:�(�%��$��)�'%*%*8�

=3/3AA>J� ),0"�%�!*(+�� .�8�?!+�� ;�%*$��� .1!�%�!�(�� :?!�� 3/3A� �(%��%*%*8� +1#�0�(+��

 �! �(:�� )�!� 6�!8%*%*8� =<n3/3A>� 0,88�(/� H�$�� �.��8� +"0��� =3/34E>J� -�� H�$�� 0,'"(%�$���

=3/334>J� ),0"�"(+�� �(%��%*� )�!� 6�!8%*%*8� .�!:�%���8��+�!� =<m3/3A>7� � 
"8�0� ��.���

.,(";%�!*(�� :?!�� H�$�� 0,'"(%�$��J� ),0"�"(+�� WI43� 0*%� .1!�� �%�� �$%����+�� ;�%*$�(�

8��*%*�&*%�!*(� 4� 0*%+�(� �#� -�� 4ID� 0*%� .1!�� �%�� �$%����+�� ;�%*$�(� 8��*%*�&*%�!�� :?!�� +� ��

+1$18��$��)�'%*%*8�+1#�0�(��.� �<�,%+"'"�:?!1%�1$�1!7�HO�(�%��$��)�'%*%*8J�),0"�"(+��+��

WI43�0*%�.1!���%���$%����+��;�%*$�(�8��*%*�&*%�!*(�4ID�0*%�-��CIV�0*%�.1!���%���$%����+��;�%*$�(�

8��*%*�&*%�!��:?!��+� ��+1$18��$��)�'%*%*8�+1#�0�(��.� �<�,%+"'"�,!��0��;*8�*$�*!7�


�)%,� A72W@+�� 8��*%*�&*%�!*(� �$�� )�'%*%*8� +1#�0%�!�(�(� ;�%*$�*8%�!*� +�<�!���(%�!��

:?!��8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�

�

�

�

�

�

�

�

�



� F4� �

Tablo 5.28. Katılımcıların işe bağlılık düzeylerinin çalıştıkları departmanlara göre karşılaştırılması

Departman İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık
Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.

������#���%�!�� D/EW� 3/W4� D/F3� 3/E3� D/W2� 3/E2� D/W4� 3/VF�

�(��1!,� D/VE� 4/43� D/VV� 4/3C� D/AA� 3/EA� D/V3� 3/EC�

��0�&�8I
;�&�8� C/3C� 3/VE� D/VA� 3/EF� D/V2� 3/E2� D/WC� 3/VE�

�<�X�<,!�
�8��-����
	�!8�#%�!��

C/D3� 3/FD� C/22� 3/FA� D/V3� 4/32� C/3F� 3/VD�

	1$��!��
%�$8�%�!�� C/23� 3/F4� C/3W� 3/FC� D/VF� 3/E3� C/34� 3/FA�

���*$I5�#�!%���� C/3E� 3/F3� D/EV� 3/CE� D/AE� 3/FV� D/WW� 3/A3�


(.�(���0(�8%�!*� C/4F� 3/V3� C/23� 3/33� C/33� 3/CV� C/44� 3/C4�

	" �.�)�� C/2C� 3/FA� C/AV� 3/AE� C/3V� 3/WW� C/2W� 3/AF�


�8(�8���!-�.� C/2F� 3/DW� C/DF� 3/FA� C/33� 3/WW� C/22� 3/CA�

F 3/W2D� 4/WVA� 3/FF4� 3/WVF�

p 3/AW2� 3/3FD� 3/V2A� 3/ADV�
*Y�<m373AY�.7.7�����(+�!����<���


�)%,�A72W@+�8��)"%:"%�!��:?!�/�H�$���.��8�+"0���=3/AW2>J/�H�$���+�(���=3/3FD>J�/�

H�$�� 0,'"(%�$��� =3/V2A>J�-��:�(�%� �$�� )�'%*%*8� =3/ADV>J� �;�(�;�%*$*%�(�+�<�!���(��:?!��

�(%��%*�)�!�6�!8%*%*8���.<����+�%�����$��!7�


�)%,� A72E@+�� 8��*%*�&*%�!*(� �$�� )�'%*%*8� +1#�0%�!�(�(� :�%�!� +"!"�%�!*(�� :?!��

8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�

�

Tablo 5.29. Katılımcıların işe bağlılık düzeylerinin gelir durumlarına göre karşılaştırılması

Gelir İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık
Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
4W34��%��%��2W33�

���!�.*(+��
�

C/33� 3/WA� D/VA� 3/ED� D/VD� 3/E4� D/WD� 3/VE�

2W33�
���%��
DW33�
%�
�!�.*(+���
�

C/3A� 3/ED� C/2V� 3/WV� D/F4� 4/43� D/EF� 3/WV�

DW33�
��-��
+� ��6�#%��

C/33� 3/AV� D/ED� 4/A4� D/WW� 4/34� D/EC� 3/W2�

F 3/3D2� 2/3DA� 3/4AD� 3/234�

p 3/EFW� 3/4D2� 3/WAW� 3/W4W�
*Y�<m373AY�.7.7�����(+�!����<��
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�)%,�A72E@+�8��)"%:"%�!��:?!�/�H�$���.��8�+"0���=3/EFW>J/�H�$���+�(���=3/4D2>J�/�

H�$��0,'"(%�$���=3/WAW>J�-��:�(�%��$��)�'%*%*8�=3/W4W>J��;�(�:�%�!�+"!"�"(��:?!���(%��%*�

)�!�6�!8%*%*8���.<����+�%�����$��!7�


�)%,�A7D3@+��8��*%*�&*%�!*(��$��)�'%*%*8�+1#�0%�!�(�(�:1(%18��8*%%*���%�6,(�8"%%�(*��

.1!�%�!�(��:?!��8�!$*%�$�*!*%��.*(���%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�-�!�%��$��!7�

�

Tablo 5.30. Katılımcıların işe bağlılık düzeylerinin günlük akıllı telefon kullanma sürelerine göre 
karşılaştırılması

Günlük Akıllı 
Telefon 
Kullanma 
Süresi (... Saat)

İşe İstek duyma
�����
İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.

4IC�.�����!�.*�
�

C/34� 3/VE� D/W3� 3/EC� D/W2� 3/WA� D/WW� 3/VA�

CIV�.�����!�.*�
�

D/WW� 3/EA� D/V3� 3/EA� D/F4� 3/EW� D/VD� 3/WF�

VI43�.�����!�.*�
�

C/2A� 3/WA� D/EV� 3/EC� D/VE� 3/E3� C/34� 3/W2�

43�.����-��+� ��
6�#%��

C/3E� 3/VV� D/FW� 3/WW� D/CA� 4/3V� D/VC� 3/VF�

F 4/CV2� 3/FEF� 4/E2D� 4/2C4�

p 3/222� 3/AAA� 3/42F� 3/2EA�
*Y�<m373AY�.7.7�����(+�!����<���


�)%,�A7D3@+�8��)"%:"%�!��:?!�/�H�$���.��8�+"0���=3/222>J/�H�$���+�(���=3/AAA>J�/�

H�$��0,'"(%�$���=3/42F>J�-��:�(�%��$��)�'%*%*8�=3/2EA>J��;�(�:1(%18��8*%%*���%�6,(�8"%%�(*��

.1!�%�!�(��:?!���(%��%*�)�!�6�!8%*%*8���.<����+�%�����$��!7�


�)%,�A7D4@+��8��*%*�&*%�!*(��$��)�'%*%*8�+1#�0%�!�(�(�:1(%18�,!��%�����8*%%*���%�6,(�

8,(�!,%� ����� .*8%*8%�!*(� :?!�� 8�!$*%�$�*!*%��.*(�� �%�$8�(� ��8� 0?(%1� -�!0�(.� �(�%�#��

.,(";%�!*�-�!�%��$��!7�
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Tablo 5.31. Katılımcıların işe bağlılık düzeylerinin gün içinde akıllı telefonun kaç kez kontrol edildiğine 
göre karşılaştırılması

Günlük Ortalama 
Akıllı Telefon 
Kontrol Etme 
Sıklığı (...Kez)

İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
2A@+�(��#� D/ED� 3/WE� D/VV� 3/EV� D/VW� 3/E4� D/WD� 3/W2�

2A�-��A3��!�.*� D/E4� 3/WA� D/F3� 3/EV� D/F2� 3/EF� D/V2� 3/WD�

A3�-��VA��!�.*�
�

C/22� 3/VV� D/E4� 3/W4� D/VW� 3/WW� D/EV� 3/V4�

VA�-��433��!�.*� C/33� 3/WA� C/A2� 3/DF� D/4D� 3/FW� D/WC� 3/F2�

433�-��+� ��6�#%�� C/4V� 3/FA� D/W2� 3/ED� D/V3� 3/EF� D/E3� 3/V3�

F 4/F4D� 4/AVV� 3/E44� 3/VVA�

p 3/4V4� 3/4W3� 3/CAW� 3/AC2�
*Y�<m373AY�.7.7�����(+�!����<���


�)%,�A7D4@+�8��)"%:"%�!��:?!�/�H�$���.��8�+"0���=3/4V4>J/�H�$���+�(���=3/4W3>J�/�

H�$��0,'"(%�$���=3/CAW>J�-��:�(�%� �$��)�'%*%*8�=3/AC2>J� �;�(�:1(��;�(+���8*%%*���%�6,("(�

8�;�8�#�8,(�!,%��+�%+�'�(��:?!���(%��%*�)�!�6�!8%*%*8���.<����+�%�����$��!7��


�)%,�A7D2@+��8��*%*�&*%�!*(� �$��)�'%*%*8�+1#�0%�!�(�(�:1(� �;�(+�� ��%�6,("(� �(:��

.*8%*8%��8,(�!,%��+�%+�'�(��:?!��8�!$*%�$�*!*%��.*��%�$8�(���8�0?(%1�-�!0�(.��(�%�#��.,(";%�!*�

-�!�%��$��!7�
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Tablo 5.32. Katılımcıların işe bağlılık düzeylerinin gün içinde telefonun hangi sıklıkla kontrol edildiğine 
göre karşılaştırılması

Günlük Akıllı 
Telefon Kontrol 
Etme Sıklığı 
(... Dk/Saat)

İşe İstek duyma İşe Adanma İşe yoğunlaşma Genel İşe Bağlılık

Gruplar x̄ s.s. x̄ s.s. x̄ s.s. x̄ s.s.
A���8�8�+����!� D/EA� 3/E3� D/V3� 3/E3� D/AC� 3/E3� D/VD� 3/VW�

43���8�8�+����!� C/42� 3/W3� D/EW� 3/WE� D/AD� 3/EC� D/WV� 3/VV�

23���8�8�+����!� D/EF� 3/E2� D/WE� 3/WE� D/VD� 3/EF� D/WF� 3/WF�

D3���8�8�+����!� C/32� 3/VE� D/F2� 3/EC� D/VV� 3/E3� D/W4� 3/VV�

���������!� D/E3� 3/EA� D/WF� 4/3D� D/WA� 3/EE� D/WV� 3/E3�


8�����������!� C/4F� 3/FF� C/33� 3/W4� D/AF� 3/VW� D/E3� 3/AW�

�;����������!� C/34� 3/W2� D/V2� 3/ED� D/WC� 3/FE� D/WF� 3/FC�

F 3/DCW� 4/3W3� 3/W4A� 3/4DD�

p 3/E44� 3/DVA� 3/AAE� 3/EE2�
*Y�<m373AY�.7.7�����(+�!����<���


�)%,�A7D2@+�8��)"%:"%�!��:?!�/�H�$���.��8�+"0���=3/E44>J/�H�$���+�(���=3/DVA>J�/�

H�$��0,'"(%�$���=3/AAE>J�-��:�(�%� �$��)�'%*%*8�=3/EE2>J� �;�(�:1(��;�(+����%�6,("(� �(:��

.*8%*8%��8,(�!,%��+�%+�'�(��:?!���(%��%*�)�!�6�!8%*%*8���.<����+�%�����$��!7�

�

5.5. Nomofobi ile İşe bağlılık Arasındaki İlişkinin Analizine Yönelik Bulgular

���*%*�&*%�!*(� (,�,6,)�� �%�� �$�� )�'%*%*8� -�� �%�� ),0"�%�!*� �!�.*(+�� -�� �$�� )�'%*%*8� �%��

(,�,6,)��-���%��),0"�%�!*��!�.*(+���%�$8��,%"<�,%��+*'*��,!�%�.0,(���.����%���(&�%�(��$��!7�

�,!�%�.0,(�8��.�0*.*/� �(�%�#��+�%�(�-�!�%�!%�� �%:�%�� �(%��%*� �%�$8��,%"<�,%��+*'*(*�,!��0��

8,0��8��+*!7����.�0*(*(�4�+�'�!�(��.� �<�,%��.*/�+�'�$8�(%�!��!�.*(+��<,#���6�0?(%1�����

)�!� �%�$8��)"%"(+"'"("�)�%�!��!�-��)"(��+,'!"�0?(%1��%�$8��+��+�(�!7���:���6�=��!.>�0?(%1�

���� )�!� �%�$8�(�(� 8��.�0*� +�'�!�� �.�� I4@+�!7� ��'�!�(� 3� ,%+"'"� +"!"�%�!+�� +�'�$8�(%�!�

�!�.*(+��  �! �(:�� �(%��%*� )�!� �%�$8�� ,%"$����8��+*!7� �"� +�'�!%�!�(� +*$*(+�Y� 3I3/23�

�!�.*(+�8�� 8��.�0*%�!� çok zayıf/� 3/23I3/C3� �!�.*(+�8�� 8��.�0*� +�'�!%�!� zayıf, 3/C3I3/F3�

+�'�!%�!��orta/�3/F3I3/W3�+�'�!%�!��yüksek�-��3/W3I4��!�.*(+�8��8��.�0*�+�'�!%�!�� �.��çok 

yüksek��%�$8��,%�!�8�+�'�!%�(+�!�%��8��+�!�=�1018?#�1!8/�233D/�.7�D2>7�


�)%,� A7DD@+�� (,�,6,)�� -�� �$�� )�'%*%*8� �!�.*(+�8�� �%�$8�0�� ���� �,!�%�.0,(�

+�'�!%�!�(��0�!�-�!�%��$��!7�
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 Tablo 5.33. Nomofobi ve işe bağlılık arasındaki ilişkiye ait Korelasyon analizi
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Bilgiye
Erişememe

D/VF� r ��4� � � � � � � �

p � � � � � � � � �

Rahatlıktan 
Feragat 
Etme

D/W3� r 3/VVEii� 4� � � � � � � �

p 3/333ii� � � � � � � � �

İletişim 
Kuramama

D/E2� r 3/F34ii� 3/VAFii� 4� � � � � � �

p 3/333ii� 3/333ii� � � � � � � �

Bağlantıyı 
Kaybetme

D/22� r 3/VW2ii� 3/VW3ii� 3/FDDii� 4� � � � � �

p 3/333ii� 3/333ii� 3/333ii� � � � � � �

Genel 
Nomofobi

D/FV� r 3/WV2ii� 3/ED4ii� 3/WAVii� 3/WEAii� 4� � � � �

p 3/333ii� 3/333ii� 3/333ii� 3/333ii� � � � �

İşe İstek 
Duyma

C/33� r I
3/CAFii�

I
3/CF2ii�

I
3/DWCii�

I
3/C3Vii�

-
0,477**

4� � � �

p 3/333ii� 3/333ii� 3/333ii� 3/333ii� 0,000** � � � �

İşe 
Adanma

D/VW� r I
3/DWAii�

I
3/DWDii�

I
3/DF4ii�

I
3/D3Fii�

I
3/C32ii�

3/WAAii� 4� � �

p 3/333ii� 3/333ii� 3/333ii� 3/333ii� 3/333ii� 3/333ii� � � �

İşe 
Yoğunlaşma

D/VD� r I
3/DD2ii�

I
3/DEVii�

I
3/DCEii�

I
3/D3Vii�

I
3/DE3ii�

3/WFEii� 3/VEDii� 4� �

p 3/333ii� 3/333ii� 3/333ii� 3/333ii� 3/333ii� 3/333ii� 3/333ii� � �

Genel İşe 
Bağlılık

D/WD� r I
3/C4Dii�

I
3/CDEii�

I
3/DWFii�

I
3/DF4ii�

-
0,448**

3/EFDii� 3/E2Vii� 3/ECCii� 4�

p 3/333ii� 3/333ii� 3/333ii� 3/333ii� 0,000** 3/333ii� 3/333ii� 3/333ii� �
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5.6. Nomofobinin İşe Bağlılığa Etkisine Yönelik Bulgular
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Tablo 5.34. Nomofobinin işe bağlılığa etkisine yönelik Regresyon analizi
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Bağımsız Değişken
Katsayılar Anlamlılık Derecesi

R2 F p
B Beta t p

��)��� 2/AF2� � 4V/FFA� 3/333ii�
3/234� VW/WEA� 3/333ii�

(,�,6,)�� 3/D24� I3/CCW� W/WW2� 3/333ii�



� FV� �

6. SONUÇ VE ÖNERİLER
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